
Mr. Henry L. Bass serves as the Director of Equal Employment Opportunity 
Office (EEO) and the Disputes and Resolution Program Manager for the 
Defense Threat Reduction Agency (DTRA). In his current role, he 
proactively addresses workplace issues, disputes, process EEO 
complaints, advises and assists the Agency’s Director, Senior Leaders, 
Managers and Employees in carrying out Agency responsibilities as they 
relate to Title VII of the Civil Rights Act of 1964, as amended; along with 
Enforcement, Guidance’s, Executive Orders, DoD Instructions, and 
Directives. 

Mr. Bass previous assignments include Military Sealift Command as Interim 
Deputy Director and EEO Complaints Manager; Naval Surface Force, 

Atlantic as EEO Program Manager/Civilian Workforce Development; Naval Special Warfare Group 
FOUR as N1 Chief of Manpower and Joint Enabling Capabilities Command as Deputy, J1 Manpower, 
Personnel and Administrative Directorate. 

Henry Bass, a native of Valdosta, Georgia, served in the U.S. Navy for twenty-four years, retiring as a 
Chief Petty Officer prior to his entry into civilian government service in January 2013. 

Henry holds a Bachelor’s degree in Business Administration with a concentration in Human Resource 
Management; Department of the Navy Certified Mediator. 
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